
It’s that time of year again! You are likely putting together a list of resolutions you hope to keep in your 
personal life, but the new year is a great opportunity for some changes at work too. What will you do 
differently in your classroom in the new year?  Read on for some suggestions.  

Try something new: 
Have you been meaning to find a new system for taking observations? Perhaps 
your daily schedule needs to be tweaked.  This is the perfect time to evaluate what 
is working for you and your children, and what might need some updates. 

Learn something new:  
Start the new year by doing some reflection.  Set personal goals for how you 
would like to learn and grow in your work this year and use those goals to seek 
out professional development opportunities that meet your needs.  The Aspire 
Statewide Training Calendar is a great place to start! 

Give your space a new look:  
Another great way to have a fresh start is to give your classroom a fresh look! Take 
this opportunity to adjust your room arrangement to make sure your room gives 
children the space they need to explore and grow. 

 
Whatever your New Year’s resolution might be, we want to hear about it!  Share what you will be  
doing differently in your classroom in 2018 by posting your resolution on Facebook and tagging us 
@NewYorkWorksforChildren!

What is your New Year’s Resolution?
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FAST FACTS  The Aspire Registry team works hard to provide excellent customer service 
to all our members. We are a small but mighty team and this year we were able to assist so many 
of our members by both phone and email. Check out some of our outstanding numbers for this 
year:

Over 9,000 
requests from our members

Over 5,500 
technical assistance emails resolved



Coaching in
Early Childhood

          Hello! I’m Malcolm, the 
(unofficial) newest member of 
the New York Works for  
Children team! As you can 
imagine, I have a lot of ideas 
about what kids like and what 
makes us feel good. I love 
music and songs so if you’re 
not doing a lot of that, I 
suggest you start. My favorite 
thing to play with is a maraca 
and I try shaking just about 
everything I touch! My Mom 
is kinda “old school” so I get to 
make a lot of music with pots 
and wooden spoons. I also 
love books, mostly when I can 
put them in my mouth!

    WINTER 2017  
New York Works for

The Aspire Registry is an integral piece of New York Works for Children, the State’s integrated professional development system for the early childhood and school age workforce.

SPOTLIGHT 
We’re featuring a very  
special person who is  
excited to tell you all about 
himself! Meet Baby  
Malcolm, the son of Louisa 
Higgins, Director at New 
York Works for Children.

New York Works for Children is thrilled to be working with 
partners across the state to bring high quality professional 
development to the early childhood workforce. We believe 
that teachers and caregivers deserve to have access to 
learning experiences that are relevant to their work. More 
importantly, we know that when you participate in high 
quality professional development, you can change your 
practice! Your work can become easier, more enjoyable, 
more engaging… and you’ll start to see changes in the 
children, too!  
 

For the last few years, a group of 
committed agencies have been 
working to bring coaching to 
early childhood professionals in 
New York. Coaching, as defined 
by the National Association for 
the Education of Young Children, 
“is a relationship-based process 
led by an expert with specialized 
and adult learning knowledge 
and skills, who often serves in a 
different professional role than the 
recipient(s). Coaching is designed 
to build capacity for specific 
professional dispositions, skills, and 
behaviors and is focused on goal-
setting and achievement for an 
individual or group.” 
 

Unlike training, which usually takes place in a classroom 
setting and is “teacher led”, coaching begins with a 
collaborative agreement between the coach and 
practitioner to set goals and expectations for their work 
together. Coaching is really specific to you and your work 
and helps you decide where you want to focus your energy 
on making positive change. Doesn’t this sound like a 
fantastic opportunity to grow?  
 
If you are interested in 
working with a coach, 
we encourage you to 
visit the FAQs on the 
New York Association for 
the Education of Young 
Children (NYAEYC) 
website!

COACH

http://nyaeyc.org/coaching-information/

